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The health and safety of our members is 
of the utmost importance, which is why 
the Corn Belt Energy Board of Directors 
has canceled the organization’s 2021 
Annual Meeting.  We continue to 
closely monitor the guidelines of the 
Centers for Disease Control as well as 
state and local guidelines.  The well-
being and safety of our members 
and employees continues to be a 
top priority for the cooperative and 
canceling the event is the best course 
of action at this time, given the current 
limitations on large gatherings. 

Your Board of Directors will, as 
always, consider the best interests of 
our members, employees, and the 
community and we certainly look 
forward to holding our Annual Meeting 
again, and seeing you all in person, 
when it is safe to do so.  

Energy use is a major issue at the 
national and state level.  Corn Belt 
Energy, the National Rural Electric 
Cooperative Association (NRECA), 
Wabash Valley Power Alliance (WVPA) 
and the Association of Illinois Electric 
Cooperatives (AIEC) continue to 
support common sense approaches to 
on-going legislative initiatives, and we 
are pleased that Congress passed the 
bi-partisan RURAL Act and the SECURE 
Act, which contain key provisions 

for rural cooperatives.  Staying fully 
engaged in on-going legislation which 
could affect our day-to-day business 
operations is one of our top priorities.  

The Board of Directors and the 
management team at Corn Belt 
Energy continually study and address 
current trends, strengths, weaknesses 
and opportunities that our cooperative 
faces.  The Board that you have 
elected devotes many hours to doing 
just that.   We have monthly meetings 
to deeply review the cooperative’s 
activities and finances, and individual 
Directors also put forth a personal effort 
to participate in continuing education 
courses.  Your Directors do not take 
their responsibilities lightly.    

Sound financial management 
and stability has always been an 
important cornerstone of the way 
we conduct business at Corn Belt 
Energy.  Evaluating all expenditures, 
big and small, allows us to maintain a 
strong equity position, meet our debt 
obligations and keep our finances 
compliant with lending institution 
requirements and auditing principles.  
Prudent fiscal responsibility affords your 
cooperative the ability to do many 
things such as investing in infrastructure 
and maintenance to assure reliability.  
A strong balance sheet also allows the 

cooperative to periodically retire and 
pay capital credits; in fact, Corn Belt 
Energy has returned over $45 million to 
our members to date.

We could not fulfill our mission, serve 
our members, and give back to our 
community without our cooperative’s 
dedicated and hard-working 
employees.  In a recent member 
satisfaction survey, Corn Belt Energy 
received an 87 American Customer 
Satisfaction Index (ACSI) score. Our 
score of 87 is an increase over prior 
years and the highest ACSI score that 
the cooperative has received to date. 

I would like to thank you, our members, 
for supporting Corn Belt Energy as 
we worked to provide reliable power 
and keep everyone safe during this 
pandemic, and through several 
extreme weather events.  We look 
forward to continuing our legacy 
of providing professional service, 
something that has remained 
unchanged for 83 years.

Thank you for being a member of Corn 
Belt Energy. 

CHAIRMAN OF THE BOARD MESSAGE

RAE F. PAYNE
Chairman of the Board

CORN BELT ENERGY RECEIVED AN 87 
AMERICAN CUSTOMER SATISFACTION 
INDEX SCORE.  
Scoring over 14 points higher than the ACSI 2021 cooperative utility industry average.
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The challenges posed by the COVID-19 
pandemic disrupted our normal 
routines and lifestyles. However, the 
pandemic also brought into focus that 
which matters most, people. From our 
employees to our members to our 
community, people are the inspiration 
behind this year’s annual report theme 
“People Helping People”.

Corn Belt Energy’s cooperative 
members, the people we serve daily, 
continue to be at the forefront of our 
operations as we provide safe and 
reliable electric service to our members. 

While our storm restoration efforts during 

the first week of 2021 were not without 
challenges, it is remarkable to see good 
in people. During the entire outage 
event, Corn Belt Energy members 
experienced a collective total of 28,762 
outages. Other electric cooperatives 
stepped in to help restore power to 
our members while our members and 
the public helped us by informing 
us of downed lines, poles and other 
damage. We were overwhelmed 
by the patience and understanding 
of our members and even amidst 
a pandemic, the generosity that 
our crews received while out in the 
public was truly amazing. Many acts 
of kindness were displayed randomly 

and often. The kind words, the hot 
food, the snacks and especially the 
patience and respect were deeply 
impactful, and we continue to be in 
awe of the understanding and kindness 
that our members and the public has 
demonstrated.  

Corn Belt Energy’s reputation for 
prompt response to helping people 
encompasses more than simply 
restoring power outages. Providing 
exceptional member service is a prime 
objective for our staff. We not only 
provide the electricity that powers our 
members’ lives but we strive to make 
our members lives better through our 

OUR MISSION 
To enhance the quality of life of our members 
and support the communities we serve, by 
cooperatively providing reasonably priced 
energy with exceptional service.

PRESIDENT & CEO MESSAGE

DON TAYLOR 
President & CEO

many programs, services and rebate 
offerings. New for this past year, our 
electric vehicle rate moved from a pilot 
program to a permanent time-of-use 
rate, we added air source heat pump 
and air source heat pump water heater 
rebates, electric vehicle charger rebates 
and a lawn and garden rebate offering 
available for a limited time from April 1 
to July 1. 

Corn Belt Energy continually researches 
new opportunities that will benefit 
our membership. In 2020, the FCC 
created an initiative called the Rural 
Digital Opportunity Fund (RDOF) which 
provided over $20 billion in federal funds 
to create high-speed rural broadband 
services to those most in need across the 
country.  At the direction of the Board, 
Corn Belt Energy performed feasibility 
studies and qualified as a bidder in the 
FCC reverse auction. Unfortunately, the 
opportunity to fund the project at a level 
that would not place the membership 
at risk passed and the decision was 
made to leave the auction.  This project 
will remain a goal of Corn Belt Energy 
and future opportunities to provide 
broadband will always be sought and 
explored.

Our member service extends beyond 
our programs and services and we 
realize that many of our members 
have been adversely impacted by 
the pandemic. Financial impact of the 
pandemic has devastated many local 
businesses as well as personal finances. 
The Illinois Commerce Commission 
provided directives to investor-owned 
utilities to suspend disconnections for 
their customers. Corn Belt Energy also 
made the decision to suspended 
disconnections through August 2020, 

offered payment arrangements and 
promoted payment assistance options 
for financially impacted electric 
cooperative members. 
Our quick response to the ever-
changing landscape posed by the 
pandemic proved to be no different. 
We thank our members for their 
understanding as we navigate the 
changes with the pandemic and 
continue to modify work processes 
with health and safety at the forefront 
and in accordance with local, state 
and Center for Disease Control (CDC) 
guidelines.

Our resolve to stay involved in 
our communities has remained 
unchanged.  With financial guidance 
from your Board of Directors, we 
continue to donate both time and 
financial resources to many deserving 
organizations helping people in 
communities we serve. 

Once again in 2020, we delivered six 
education grants to local schools. Since 
the inception of our Education Grant 
Program, we have had the opportunity 
to provide a total of $108,500. 

Because of the unprecedented 
challenges caused by the COVID-19 
pandemic, CoBank has increased the 
Sharing Success program matching 
and increased the amount in which 
partnering electric cooperatives may 
contribute. The increased amount 
allowed Corn Belt Energy and CoBank 
to donate a total of $20,000 to provide 
COVID-19 relief to local communities 
served by Corn Belt Energy. Corn Belt 
Energy employees also donated over 
$2,400 through our Employee Directed 
Giving program supporting over 19 local 

and national organizations. 

Our reach of helping people does not 
stop in our local communities. Corn 
Belt Energy has a long-standing history 
of providing a helping hand to its 
cooperative peers during trying times. 
With a record number of hurricanes 
impacting the southern portion of the 
United States, our cooperative again 
received requests to help our sister 
cooperatives. Our people answered 
that call and we sent a rotation of 
crews over a duration of several weeks 
to restore power to their members in the 
wake of Hurricane Laura and Hurricane 
Sally.

While faced with many challenges 
over the past year, our people pulled 
together like never before helping our 
members, the community, and other 
cooperatives during this unusual year. 
And people in turn helped us as well, 
showing us kindness that we will not 
forget. 

Corn Belt Energy greatly values 
connecting with our members, and 
although we have not been able 
to hold large gatherings such as our 
annual meeting due to issues that 
remain with the pandemic, we are 
planning regional member meetings. 
These smaller sized member meetings 
will be held in the Lexington, Kewanee, 
Mackinaw, Maroa and Marseilles areas 
with dates and times to be determined. 

It is a privilege to serve you, our 
members, and we look forward to 
continuing to serve you in the future. 

LOCAL DEPENDABLERELIABLE

square miles 
served by Corn 
Belt Energy in 18 
Illinois counties

36,395
members 
receiving 

service from  
Corn Belt Energy 

in 2020

2,034 5,059
miles of line 

served by Corn 
Belt Energy 
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BOARD OF DIRECTORS

RAE F. PAYNE  
CHAIRMAN 
District 1

JAN REIMER
ASSISTANT SECRETARY/TREASURER 
District 1

FRANK KOBILSEK
District 8

DENNIS FREDRICKSON
VICE CHAIRMAN
District 6

ROB ANGUS 
District 9

PETE BOROWSKI
SECRETARY/TREASURER 
District 1

TERRY LONGMAN 
District 3

LAVERNE MALONE
District 5

DENISE MAYES 
District 1

JESSE SLAGER
District 2

KAY WERTS
District 4

JERRY STARKEY
District 1

CHARLES MEISENHEIMER 
District 7

Corn Belt Energy is guided by thirteen directors, who are also residential 
members of the cooperative. The Board of Directors is elected by the 
membership, and you can trust the directors are working together to 
make sound business decisions that minimize risk and provide positive 
impact to the cooperative. 

To ensure proportional representation based 
on area and population, the directors are 
appropriated as follows:

District 1: Five directors representing 
Champaign, Ford and McLean counties

District 2: One director representing Logan and 
Tazewell counties

District 3: One director representing Livingston 
and Woodford counties

District 4: One director representing De Witt 
County

District 5: One director representing Macon and 
Piatt counties

District 6: One director representing the 
townships of Copley, Knox, Lynn, Persifer, 
Sparta, Truro, Victoria and Walnut Grove in 
Knox County and the townships of Andover, 
Cambridge, Clover, Galva, Munson and Weller 
in Henry County

District 7: One director representing the townships of Alba, Annawan, Burns, Cornwall, Kewanee, Wethersfield and Yorktown 
in Henry County; the townships of Elmira, Goshen, and Osceola in Stark County; and the townships of Arispie, Bureau, 
Concord, Fairfleld, Greenville, Gold,  Indian Town, Macon, Manlius, Milo, Mineral, Neponset, Walnut, Wheatland and Wyanet 
in Bureau County

District 8: One director representing the townships of Berlin, Clarion, Dover, Hall, Leepertown, Princeton, Selby and 
Westerfield in Bureau County; the townships of Hennepin, Granville and Magnolia in Putnam County; the township of 
Roberts in Marshall County; and the townships of Deer Park, Dimmick, Mendota, Peru, Troy Grove, Utica and Waltham in 
LaSalle County

District 9: One director representing the townships of Adams, Dayton, Earl, Fall River, Farm Ridge, Freedom, Grand Rapids, 
Ophir, Meriden, Miller, Mission, Northville, Ottawa, Rutland, Serena, South Ottawa, and Wallace in LaSalle County; and the 
township of Big Grove in Kendall County
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NOMINATING COMMITEE
2021 NOMINATING 
COMMITTEE MEETING 
MINUTES OF CORN BELT 
ENERGY CORPORATION

The Nominating Committee of Corn 
Belt Energy Corporation met on 
February 9, 2021, via ZOOM virtual 
meeting format.

Present were the following 
Nominating Committee members 
previously nominated by the Board 
of Directors:

District 1 - Bart Bittner, 19754 E. 1300 
North Road, Bloomington, IL 61705  
 
District 1 - Bruce Thomas, 3011 
Clearwater Ave., Bloomington, IL 
61704 
 
District 1- Ken Schertz, 14025 Lara 
Trace, Bloomington, IL 61705 

District 1- Stanley Otto, 6938 E. 1700 
North Road, Danvers, IL 61732  
 
District 1- Mark Young, 27126 Golden 
Acres Drive, LeRoy, IL 61752  
 
District 3 -Kevin Remmers, 1427 
County Rd. 2250 E. Roanoke, IL 61561  
 
District 5 - Cheryl Sample - 10630 
Greenswitch Road, Maroa, IL 61756  
 
District 6 -  Todd West -  2273 Knox Rd. 
2250 E. Victoria, IL  61485  
 
District 7 - Charles Read - 17243 1600 
East St., Princeton, IL 61356  
 
District 8 - Albert Hagenbuch, 3438 E. 
11th Road, Utica, IL 61373  
 
District 9 - Brad Johnson, 1499 N. 
2550th Road, Ottawa, IL 61350

Also present were President/CEO Don 
Taylor and Cooperative Attorney, 
Nicholas N. Tinsman.

Don Taylor addressed the group 
and thanked them for serving on the 
Nominatin g Committee this year. 
Taylor provided for a brief summary 
of the Cooperative ‘s Nominating 
Committee process and why it is 
such an important and necessary 
component to the Cooperative. 
Taylor then asked for any questions 
from the Nominating Committee 
regarding Cooperative matters and 
a brief question and answer period 
was held regarding same.

[DON TAYLOR LEFT THE MEETING]

Attorney Tinsman called the 
meeting to order, acting as 
Temporary Chairman, and reviewed 
with the Nominating Committee 
the  Directors’ seats that were up for  
election at the next Annual Meeting. 
These seats are:

District 1 - Current Director Denise 
Mayes is interested in running for re  
election.

District 1 - Current Director Jan 
Reimer is interested in running for re  
election.
 
District 4 - Current Director Kay 
Werts is interested in running for re  
election.

District 7 - Current Director Charles 
Meisenheimer is not interested 
in running for re-election and a 
replacement must be nominated by 
this Committee and elected by the 
Annual Meeting of the members.

Tinsman then took a roll call of 
all those present. Finding that 
a quorum of the Nominating 
Committee being present, Tinsman 
then noted that it was necessary to 
elect a Chairman and a Secretary 
of the Nominating Committee 
and that the Chairman should be 
available to report the results of the 
Nominating Committee’s actions 
at the Annu al Meeting of the 
Cooperative’s membership which 
will occur on Friday, June 18, 2021, 
at Bloomington Central Catholic 
High School. If the Chairman cannot 
be present for some reason, then 
the Secretary would present the 
nominations to the membership at 
the Annual Meeting.

Tinsmanthen called for nominations 
for a person to serve as Chairman 
of the 2021 Nominating Committee 
and that issue was taken up. After 
discussion amongst the Committee 
a motion was properly made and 
duly seconded an unanimously 
adopted by voice vote to nominate 
and elect Bart Bittner to act as the 
Chairman of the 2021 Nominating 
Committee and Brad Johnson as 
Secretary of the 2021 Nominating 
Committee.

Bart Bittner then assumed the chair 
of the meeting and asked Attorney 
Tinsman to handle, as is customary, 
the nomination discussion among 
the Committee. Attorney Tinsman 
then called for nominations for 
the seat currently held by Denise 
Mayes in District 1 on the Board of 

Directors. The following Motion was 
properly made, duly seconded and 
unanimously adopted by voice 
vote:

MOTION: That the Nominating 
Committee hereby recommends 
and nominates Denise Mayes for 
the Office of Director from District 1.

Attorney Tinsman then called for 
nominations for the seat currently 
held by Jan Reimer in District 1 on 
the Board of Directors. The following 
Motion was properly made, duly 
seconded and unanimously 
adopted by voice vote:

MOTION: That the Nominating 
Committee hereby recommends 
and nominates Jan Reimer for the 
Office of Director from District 1.
 
Attorney Tinsman then called for 
nominations for the seat currently 
held by Kay Werts in District 4 on 
the Board of Directors. The following 
Motion was properly made, duly 
seconded and unanimously 
adopted by voice vote:

MOTION:   That the Nominating 
Committee hereby recommends 
and nominates Kay Werts for the 
Office of Director from District 4.

Attorney Tinsman then called for 
nominations for the seat currently 
held by Charles Meisenheimer in 
District 7 on the Board of Directors. 
The following Motion was properly 
made, duly seconded and 
unanimously adopted by voice 
vote:

MOTION: That the Nominating 
Committee hereby recommends 
and nominates Barbara Metzger for 
the Office of Director from District 
7 for the seat vacated by the 
retirement of Charles Meisenheimer.

The Chairman called for any 
further business to come before 
the Nominating Committee. 
There being no further business 
to come before the meeting of 
the Nominating Committee, the 
meeting was adjou rned.

Respectfully submitted,

BRAD JOHNSON 
Secretary 

DISTRICT 1 – DENISE MAYES  
Denise, husband Chad and three children reside in Bloomington, Illinois. Born and raised in Central Illinois, Denise 
attended Illinois Wesleyan University, where she received her bachelor’s degree in business administration. After 
graduation, she began her career as a financial advisor and manager in the securities industry and remained 
there for a period of 14 years before she resigned to oversee the operations of several family businesses.  

She and her husband Chad, own and operate Pro Air HVAC and C & E Heating and Air Conditioning - both 
founded in Bloomington, Illinois, and ran with a principal of treating others as they would want to be treated in  
business. In her spare time, she enjoys spending quality time with her three vivacious children and living vicariously 
through their energy, curiosity and growing activities.  

Denise’s first two terms as a director were full of learning experiences that deepened her understanding of the 
electrical utility industry. She was proud to receive her Certified Credentialed Director (CCD) Certificate during 
her first term and looks forward to continued knowledge growth that will enhance her effectiveness as a director 
to better serve the membership needs.

DISTRICT 1 - JAN REIMER
Janice (Jan) Reimer resides in Carlock, Ill., and has been a Corn Belt Energy member since 1960. She manages 
her farm of corn and soybeans with her son-in-law, Mark Wilson farming the land after her husband of almost 
50 years passed away in 2008. She has four grown daughters, Susan Reimer-Sifford, Fort Thomas, Ky., Dr. Sandra 
Wilson, and Dr. Pamela Rosa, Patricia (Trish) Harter, Bloomington, Ill.  Jan has four grandchildren, which are 
the delight of her life. Kyle Rosa is an electrical engineer for Triangle in Chicago, Ill.; Robert Rosa (wife Ashlee) 
teaches Bible to Jr/Sr high school students as well as pastoring a church in Louisville, Ky; Jack Rosa works in a 
lab for Iowa hospital and plans to begin medical school this fall; and Regan Wilson is a nurse in the Transplant 
Intensive Care Unit at Northwestern Hospital in Chicago, Ill. Jan spends as much time as possible with them. She 
also has a special blessing in her great granddaughter Ellis Irene Rosa, who is named after Jan and they share 
the same middle name. Jan is retired from Chiddix Junior High after working as Administrative Assistant for 19 
years.  Jan is active in the choir at Carlock Mennonite Church, Women in Mission, serves on the church board 
and loves decorating her beautiful old church.  She serves as Recording Secretary for the McLean County 
Sheriff’s Merit Commission. Jan is also involved in many other activities and organizations. She serves as the 
Assistant Secretary/Treasurer of the Board of Directors for Corn Belt Energy and serves on the Finance Committee. 
Jan has obtained the Board Leadership Certificate, the Credentialed Cooperative Director certificate, and the 
Director Gold Credential.  She has seen many changes in the co-op since coming on the board but she has not 
forgotten where and how far the co-op has come.  Jan’s goal is to continue to represent and serve members 
with reasonable rates and with good, reliable service as well as returning capital credits in a timely fashion, and 
an ongoing commitment to using green power when possible. 

DISTRICT 4 - KAY WERTS
Kay and her husband John of 40 years are lifelong residents of Clinton. They have been engaged in farming for 
37 years. They have three children, Marc (Mt. Pulaski, Illinois), Jessica (Clinton, Illinois) and Luke Werts (Clinton, 
Illinois) and 6 grandchildren. Kay received a Bachelor of Science and Master of Science  from Illinois State 
University and Credentialed Cooperative Director (CCD) Certificate from NRECA. 

Kay retired from Clinton Community Unit School District 15 after teaching for 33 years. She is currently an assistant 
instructional professor at Illinois State University in the department of Kinesiology and Recreation. She is an active 
member of First Christian Church in Clinton.

Kay is honored to serve District 4 Corn Belt Energy members by maintaining excellent electrical service.

DISTRICT 7 - BARBARA METZGER
Barb and her husband, John, of 40 years are residents of Bureau County for the past 35 years.  They have two 
sons, Joshua (Colorado Springs, Colorado) and Jedediah (McLean County, Stanford, Illinois) and three beautiful 
grandchildren.  Barb received her Bachelor of Science from Michigan State University in 1981.

Barb retired from Bureau Valley High School in 2019, although she is called now to be a substitute sometimes four 
days a week.  Barb is an active member of Bureau Township Community Church serving on the church board 
and as a delegate at the national convention in Fort Wayne, Indiana, several times.   

Barb has seen Corn Belt Energy at its best and will be thrilled to serve as District 7 Director. Her family has enjoyed 
having Corn Belt Energy excellent service for over 30 years. 

NOMINEES FOR BOARD VACANCIES
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Corn Belt Energy provides programs 
and initiatives to help improve the 
quality of life for our members.

CO-OP CONNECTIONS
Corn Belt Energy members can 
participate in the free Co-op 
Connections program for discounts 
and valuable offers at local businesses 
and national retailers.  Download the 
app to your mobile device today. 

ELECTRIC VEHICLE PROGRAM
Corn Belt Energy members who own a 
plug-in electric vehicle may qualify to 
participate in our 1-EV program. The 
program is time-of-use based, for the 
whole home, and allows members an 
opportunity to save on their monthly 
bill by shifting energy use, including 
electric vehicle charging, to our 
determined “off peak” hours.

ENERGY EFFICIENCY PROGRAMS & 
SERVICES
Corn Belt Energy offers many 
programs and services tailored to 

help our members save money and 
improve energy efficiency. Visit our 
website for rebate opportunities. 

LOAD CONTROL PROGRAMS
Corn Belt Energy members can 
participate in programs to help 
conserve energy during times when 
the cost to purchase and produce 
power for members is high. These 
programs include whole house load 
control, load control switch programs, 
as well as voluntary load control 
through the new Beat the Peak app 
that members can download for free. 
Corn Belt Energy also has programs 
for commercial members as well. 

GEOCENTS
Geothermal systems can save 30-70% 
on the cost of heating and cooling a 
home. Corn Belt Energy’s GeoCents 
program helps members afford the 
costs associated with installation 
of a geothermal system. Corn Belt 
Energy will pay a flat amount toward 
installation, in exchange for a low fee 

on the member’s monthly energy bill.

RENEWABLE ENERGY
Corn Belt Energy allows for safe 
interconnection of renewable energy 
to our power system. There are no size 
limitations, however requirements, 
policies and deposits may vary based 
on system size. Corn Belt Energy 
should be contacted very early on 
in the project planning process to 
ensure our program policies are 
understood.

RESIDENTIAL ELECTRIC HEAT RATE
Corn Belt Energy members whose 
home utilizes an electric heat source 
may be eligible for a discounted rate 
on any power utilized by that source 
during winter months (October 
– April). A sub-meter (limit one) is 
provided free of charge, to separate 
the heat source from regular usage. 
Member is responsible for installation 
of sub-meter.

$1,653,748 
 

POWER MOVES® rebates  
awarded  to members

PROGRAMS DESIGNED TO HELP  
OUR MEMBERS

SECURITY LIGHTS
Corn Belt Energy offers pole mounted 
security lights to our members, for a 
low monthly fee. The price includes 
installation, maintenance and 
electricity for the automatic dusk-to-
dawn LED light.

SMARTHUB
Log in to your SmartHub account 
online at www.cornbeltenergy.com 
or download the app to track your 
electric use down to the hour and 
to see how weather impacts your 
consumption. SmartHub allows you to: 
compare monthly usage, set usage 
thresholds and alerts, receive bill 
reminders, report outages and pay 
your bill quickly.

STREET LIGHTS
If you notice a dark street light in our 
service territory, please call us at 
800-879-0339 or report it through 
our website at: https://www.
cornbeltenergy.com/about-us/
contact-us.html.

SURGE PROTECTION
For a low fee on their monthly energy 
bill, Corn Belt Energy members can 
request a meter-mounted surge 
protector on the exterior of their 
home, as a layer of protection against 
dangerous power surges. One-time 
installation fee required.

VEGETATION MANAGEMENT 
PROGRAM
To maintain the reliability of our 
electrical distribution system, Corn 
Belt Energy operates an aggressive 
vegetation management program. 
Our crews look for foliage growing 
under power lines, overhanging 
branches, trees that could grow into 
lines, and leaning or other types of 
“danger” trees that could pull down a 
power line if they fall.

If you notice a dead or dying tree 
near power lines, a tree with branches 
growing very close to or touching 
power lines, please contact us 
immediately and do not attempt to 
remove the tree branch(es) yourself.

Corn Belt Energy supports the 
communities in which we serve by 
providing educational programs and 
publications, as well as scholarships 
and grants. 

EDUCATION GRANTS
Each spring, Corn Belt Energy 
supports innovation in the classroom 
through our Education Grants 
Program. Of the applications 
received, six schools are awarded 
grants to fund programs that enrich 
students’ education. Five of these 
schools are annually awarded $1,500 
and one school will be awarded 
the $2,000 Jeff Reeves Memorial 
Education Grant to fund innovative 
programs that enrich students’ 
education.

2021 Jeff Reeves Memorial Education 
Grant Recipient:
Somonauk High School 
Recipient: Jenny Wold

2021 Education Grant Recipients:
Hall High School
Recipient: Katie Lawrence

Somonauk High School
Recipient: Johnathan Liechty

Regional Alternative School
Recipient: Ron Folkens

Olympia Middle/High School
Recipient: Jason Smith

Waltham Elementary School
Recipient: Nina Mitchell

SCHOLARSHIPS
Nine scholarships of $2,000 each 
are awarded to eligible high 
school seniors through the Illinois 
Electric Cooperative (IEC) Memorial 
Scholarship Program. The tenth 
annual scholarship of $2,000 will 
be awarded to help pay for costs 
to attend the lineworker’s school 
conducted by the Association of 
Illinois Electric Cooperatives (AIEC) 
in conjunction with Lincoln Land 
Community College in Springfield. 

ELECTRICAL SAFETY EDUCATION
Corn Belt Energy is proud to offer Live 
Line Demo. This safety presentation 
is structured to help educate 
businesses, schools, public safety 
departments, etc., on electrical 
safety. 

YOUTH TOUR
Corn Belt Energy members are 
welcome to nominate a child or 
grandchild who is a high school 
sophomore or junior to attend the 
Electric Cooperative Youth Tour. Up 
to ten applicants will be selected 
by an impartial panel of judges to 
attend Illinois Cooperative Youth 
Day in Springfield in the spring. From 
that group, students will be chosen 
to represent Corn Belt Energy by 
attending the Youth to Washington 
Tour, an all-expenses-paid trip to 
Washington, D.C., in June, with other 
statewide winners. 

Due to the COVID-19 pandemic, the 
2021 Youth Tour has been cancelled. 

ILLINOIS COUNTRY LIVING MAGAZINE
Corn Belt Energy members also receive 
a complimentary subscription to 
Illinois Country Living magazine. The 
center section of each Illinois Country 
Living magazine, called Powerline, 
is customized by Corn Belt Energy 
and serves as a monthly newsletter 
containing information specific to our 
cooperative members.

SHARING SUCCESS
Corn Belt Energy has partnered 
with CoBank to help keep our local 
communities vibrant. The Sharing 
Success program is made possible by 
Corn Belt Energy’s Board of Directors 
in partnership with CoBank, a national 
nonprofit cooperative bank owned 
by the rural American cooperatives it 
serves. 

CoBank has established a $3 million 
fund to match charitable contributions 
made by its cooperative members. As 
the name implies, the Sharing Success 
program is an opportunity for Corn 
Belt Energy to share its own financial 
stability with deserving organizations 
throughout our communities. 

As a participant in this program, Corn 
Belt Energy donated $10,000 in 2020 
which was matched by CoBank for a 
total of $20,000 to give to worthy local 
organizations.  

2020 Sharing Success Recipients: 
Feeding BN and Beyond
 
Starved Rock Community Foundation’s 
COVID-19 Recovery Fund

$218,000
in POWER MOVES® rebates 

provided  
to schools

$108,500
awarded to local schools 

through our education 
grant program
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Revenues 2020 2019 2018
Sales of Electric Energy $77,334,783 $78,954,552 $80,670,695 
Other Electric Revenues $138,602 $263,877 $277,779 
Other non-electric Revenues $0 $0 $16,748 
Total Revenues $77,473,385 $79,218,428 $80,965,222 

Expenses
Cost of Purchased Power $48,171,696 $50,903,847 $51,789,479 
Operating Expenses $3,093,635 $2,927,092 $2,950,698 
Maintenance Expense $6,920,503 $6,515,605 $5,323,553 
Billing, Accounting & Member Service $6,233,623 $6,462,987 $6,715,992 
Depreciation Expense $6,287,637 $6,182,003 $6,103,214 
Tax Expense $2,257 $4,250 $4,514 
Interest Expense on Long-term Debt $4,005,135 $3,917,812 $4,044,655 
Other Interest and Deductions ($5,958) ($45,255) ($50,714)
Total Expense $74,708,529 $76,868,341 $76,881,391 
 
Operating Margins $2,764,857 $2,350,088 $4,083,831 
Interest on Investments $192,946 $100,009 $95,061 
Other Non-Operating Margins (Loss) $350,873 $374,074 $678,998 
CFC and Other Patronage Capital $2,947,017 $2,866,666 $3,036,538 
Extraordinary Loss Allowance $0 $0 $0 
Total Margins $6,255,693 $5,690,837 $7,894,428 

Member's Patronage Capital Beginning of Year $96,409,522 $98,632,236 $91,006,495 
Capital Credits to be Allocated for this Year $6,255,693 $5,690,837 $7,894,428 
Retirement of Capital Credits ($3,577,518) ($7,913,551) ($268,687)
Member's Patronage Capital End of Year $99,087,697 $96,409,522 $98,632,236 

Statement of Revenue & Expenses
Audited for the year ending December 31, 2020.

COOPERATIVE FINANCIALS

Assets 2020 2019 2018
Total Utility Plant $243,483,280 $237,663,359 $233,930,051 
Accumulated Depreciation ($76,692,524) ($72,290,371) ($69,726,643)
Net Utility Plant $166,790,756 $165,372,987 $164,203,408 
Investment in Associated Organizations $33,341,695 $31,512,383 $29,542,767 
Other Investments $9,431,942 $100,000 $136,000 
Temporary Investments $2,465,682 $159,426 $437,487 
Accounts Receivable $9,434,057 $9,629,490 $9,308,758 
Materials and Supplies $2,058,018 $1,943,112 $1,922,269 
Prepaid Expenses $933,928 $1,213,627 $1,385,497 
Other Receivables & Current Assets $21,697 $22,218 $21,801 
Deferred Debits $715,943 $1,615,955 $2,953,553 
Total Assets $225,193,717 $211,569,199 $209,911,542 

Member's Equity and Liabilities
Member's  Patronage Capital $99,087,697 $96,409,522 $98,632,236 
Other Equities $7,380,408 $7,468,983 $6,652,411 
Total Member's Equity $106,468,104 $103,878,505 $105,284,647 

Long-Term Debt NRUCFC & COBANK $98,916,564 $89,148,154 $85,718,069 
Accum. Prov. for Post-Retirement Benefits $7,517,805 $6,612,142 $6,368,497 
Notes Payable $3,240,049 $2,893,519 $3,503,523 
Accounts Payable $4,960,418 $4,773,644 $4,744,982 
Consumer Deposits $1,105,266 $1,085,683 $1,037,237 
Other Current & Accrued Liabilities $1,324,454 $1,569,052 $1,589,529 
Deferred Credits $1,661,057 $1,608,501 $1,665,058 
Total Member’s Equity & Liabilities $225,193,717 $211,569,199 $209,911,542 

Balance Sheet

average 
monthly Corn 

Belt Energy 
member bill

7.19
members per 

mile of line
$129.57

$45.7 
million

capital credits 
returned to Corn Belt 
Energy members to 

date

total hours worked 
employees in 202081

Corn Belt Energy 
employees in 

2020

184,599

257
new services 

installed in 2020
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EXECUTIVE ADMINISTRATION
Don Taylor, President & CEO
     Sonya Weber, Executive Assistant

DEPARTMENT OF UTILITY SERVICES 
Joe Priestley, Vice President

DEPARTMENT OF ELECTRIC DISTRIBUTION
Ryan Campbell, Vice President

Construction & Maintenance Central Region
     Scott Farmer, Operations Supervisor
     Gage Andrews, Apprentice Lineman
     Tim Baker, Area Serviceman 
     Mitch Behrends, Underground Foreman
     Shane Bollhorst, Area Serviceman
     Patrick Carr, Storehouseman
     Mike Conway, Area Serviceman
     Grant Cooper, Apprentice Lineman
     Brandon Curtis, Construction Foreman
     Tyler Denny, Apprentice Lineman
     Zach Dodd, Apprentice Lineman
     Linda Dubbelde, Sr. Storehousewoman 
     Tyler Duff, Dispatcher/Member Accounts Representative
     Norm Dunlop, Area Serviceman
     Brian Felker, Construction Foreman
     Scott Hays, Substation Foreman
     Nate Kinsella, Mechanic
     John Lee, Substation Foreman
     Tammy Rever, Operations Assistant/Dispatcher
     Bret Richards, Journeyman Lineman
     Steve Rosenthal, Construction Foreman
     Jack Ross, Journeyman Lineman
     Aaron Runyon, Journeyman Lineman 
     Mark Schaley, Area Serviceman
     Austin Schindel, Journeyman Lineman
     Macae Skaggs, Apprentice Lineman
     Steve Streitmatter, Underground Foreman 
     Dennis Stremming, Meter & Serviceman Journeyman
     Colten Waldemar, Apprentice Lineman

Energy Services
Mark Shoemaker, Coordinator 

Member Services   
Justin Stuva, Director    
     Pam Carr, Senior Member Accounts Representative
     Chantel Eddins, Member Accounts Representative
     Lisa Gaddis, Member Accounts Representative
     Sandy Myers, Member Accounts Representative
     Jennifer Prill, Member Accounts Representative
     Jeanette Struck, Member Accounts Representative
   

Accounting & Finance     
Lynn Oleson, Director     
     Denise Adkins, AP Accountant
     Shannon Campbell, Accounting Analyst
     Nicki Gwin, Payroll Accountant
     Ashley Dillman, Work Order Specialist  
     Karlie Punke, Accounting Specialist
 
Communications & Marketing
Hillary Cherry, Director
     Jeremy Myers, Energy Advisor

      
    Engineering 
Greg Yakle, Manager
     Alan Meissner, Planning Engineer
     Jason Cotner, Field Engineer
     Jill Dirr, Field Engineer
     Jay Ivers, GIS Analyst

Northern Region
Mike Nelson, Northern Region Manager  
     Patrick Griggs, Engineering & Operations Supervisor
     Matt Bergandi, Mechanic   
     Chris Brandenburg, Engineering & Operations Coordinator
     Bryce Brown, Senior Storehouseman   
     Steve Cimei, Area Serviceman 
     Michael DeRubeis, Journeyman Lineman
     Kris Doyle, Journeyman Lineman
     Gary Glover, Journeyman Lineman
     Gerry Henning, Substation Foreman 
     Adam Knudsen, Journeyman Lineman 
     Joe Law, Journeyman Lineman 
     Jamie Lind, Construction Foreman 
     David Ponsetti, Construction Foreman 
     Rod Rolando, Maintenance Foreman
     Steve Sanders, Area Serviceman 

Safety, Forestry & Facility Services
Daren Deverman, Manager 
     Todd Bauer, Custodian/Repairman
     Adam Dilbeck, Forestry Journeyman
     Jared Teegarden, Forestry Journeyman
     Steve Toliver, Forestry Foreman 
   

     

CORN BELT ENERGY EMPLOYEES

Human Resources 
Amber Rippy, Director

Information Technology
     Jason Carter, Information Systems Analyst

 
MEMBERSHIP 
Open to all without gender, social, racial, political,  
or religious discrimination.

DEMOCRATIC MEMBER CONTROL 
One member, one vote.

MEMBER ECONOMIC PARTICIPATION  
Members contribute equitably to, and democratically control, the 
capital of the cooperative. The economic benefits of a cooperative 
operation are returned to the members, reinvested in the co-op, or 
used to provide member services.

AUTONOMY AND INDEPENDENCE  
Cooperatives are autonomous, self-help organizations  
controlled by their members.

EDUCATION, TRAINING AND INFORMATION  
Cooperatives provide education and training for members so they 
can contribute effectively to the development of their co-ops. 
They inform the general public about the nature and benefits of 
cooperation.

COOPERATION AMONG COOPERATIVES  
Cooperatives serve their members most effectively and strengthen 
the cooperative movement by working together through local, 
regional, national and international structures.

CONCERN FOR THE COMMUNITY  
While focusing on member needs, cooperatives work for the 
sustainable development of their communities through policies 
accepted by their members.

THE SEVEN COOPERATIVE PRINCIPLES
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